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Announcing the Position of  
Superintendent of Schools  

for 

 

Where tradition and teamwork create a brighter tomorrow. 
Applications should be submitted by August 19, 2018.  See Application Process for more 
details. 

The School System 
 

System Enrollment:  8,000  
  
General Fund Budget:           $69 Million 
Special Revenue Funds:     $13.4 Million 
Capital Projects/SPLOST: $18.8 Million 
 
Staff:   

 Professional:   629 
 Classified:  413  

  
All schools hold an AdvancED accreditation. The system's students have access to innovative 
instructional programs including advanced placement, dual enrollment, apprenticeships and 
gifted education opportunities. Participation in 6-12 fine arts and athletics for the 2017-18 school 
year were 3,045 for FA and Clubs, and 1,521 for Athletics.  All schools have internet access and 
networked computers. They have undergone a 1:1 Chromebook Initiative at both the high school 
and middle school levels.  
 
The faculty and staff of Tift County Schools have worked tirelessly as a new Charter System to 
take on massive initiatives such as strategic planning, SPLOST V, bond referendum, grade 
realignment, staff realignment, and bus rerouting. In addition, Tift’s College and Career Academy 
was developed.  Upon the opening of the 2018-2019 School Year, they will operate as a K-5, 6-8, 
9-12 School District with a new Pre-K Center. The system is very proud of the strides taken to 
ensure every child in the community has access to high-quality education. The school system is 
the second-largest employer in the county. 
 
For more information, visit Tift County Schools. 

    Number of Schools:  13 
8 Elementary Schools – K - 5 
2 Middle – 6 - 8 
1 High – 9 - 12 
1 Alternative 
1 Pre-K Center 

 

http://www.tiftschools.com/
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Qualifications 

 
The Superintendent of Schools serves as the Chief Executive Officer of the school system and is 
responsible to the Board of Education for ensuring compliance with all board policies, Georgia 
Board of Education rules and regulations, and state and federal laws. Candidates will be 
evaluated on their professional merits, with emphasis on the following criteria: 

Required: 
• Possession of a specialist degree (Ed.S.) and holds or is eligible for a Georgia 

Leadership Certificate at the L-6 level. Certificate number or letter of eligibility from 
the Georgia Professional Standards Commission, as verification of such eligibility, must 
be provided. Georgia certification information is available from the Georgia 
Professional Standards Commission, 200 Piedmont Avenue, Suite 1702, Atlanta, GA 
30303, 800-869-7775 or www.gapsc.com. 

• Of good moral character; not convicted of any crime involving moral turpitude, as 
required by Georgia law; possession of high standards of ethical and moral conduct and 
a demonstrated ability to promote the success of all students by adhering to ethical 
principles and professional norms. 

• Has no immediate family members serving on the Tift County Board of Education or  
employed as an administrator in the school district after July 1, 2009, as required by  
Georgia law.  

• Has a combination of professional expertise achieved through service in roles of 
increased responsibility over time.  

• Willingness to establish residence within the district (Tifton or Tift County).  

  Preferred: 
• Possession of an Ed.D. or a Ph.D. and hold or be eligible for a Georgia Leadership 

Certificate at the L-7 level. 
• A documented history of experience as a classroom teacher, principal, and as a central 

office administrator.   

• The ability to participate in the development of a widely-shared vision, target a mission 
for learning. 

• A documented history of developing procedures for assessing the curriculum and 
implementing the use of research-based instructional strategies. 

• A demonstrated ability to foster a positive, professional climate of mutual trust and 
respect among faculty, staff and administrators.  

• Evidence of the ability to promote the success of all students by ensuring, supporting, 
managing and overseeing the district’s organization, operation and use of resources 

• A demonstrated ability to collaborate and communicate effectively with faculty and 
community members, valuing diverse opinions and experiences, including those 
resistant to change. 

• A demonstrated ability to develop collaborative partnerships with the greater 
community to support the learning priorities of the district.  

• A demonstrated ability to promote the success and well-being of all students by 
adhering to ethical principles and professional norms.  

• Understands the board/superintendent governance model and has the ability to 
motivate a board of education and cultivate and preserve practices to ensure the 
governance team model is sustained. 

http://www.gapsc.com/
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• A demonstrated knowledge of local, state and federal laws and mandates, board of 

education policies and ethical guidelines.  

• Evidence of a high level of effectiveness in the following qualities: values, judgment, a 
fit for the position/community, conflict management, awareness of future-ready 
educational practices, and organizational ability.  

 

Salary and Benefits 
 
A negotiated compensation arrangement with a mix of salary and benefits. 

 

The Board of Education 
 
The Tift County School System is governed by a seven-member board, elected by the residents of 
Tift County. Board members’ terms are for four years. In addition to the current members, two 
new board members are also listed below. 
 

• Jonathan Jones, Chair – 1.5 years of 
service 

• John Smith, Vice Chair – 15 years of 
service 

• Keith Barr – 3 years of service 

• Marilyn Burks – 1 year of service 

• Marian Richbourg – 7 years of service 

• Melanie Roberson – 7 years of service 
• John Waddell – 2 years of service 

• Jamie Hill – Board Member, elect 

• Sam Wright – Board Member, elect 

 

Application Process 
 
Applicants should not contact the Tift County Board of Education directly.  Information,  
including the link to the online application, is available at GSBA’s website: gsba.com/member-
services/superintendent-search-service.  You can reach GSBA at (770) 962-2985, or  
(800) 226-1856. Non-traditional applicants will be considered. 
 
The application and completed file must be submitted online no later than 11:59 PM 
EDT on August 19, 2018.  
 

 
 
 
 
 
 

http://gsba.com/member-services/superintendent-search-service/
http://gsba.com/member-services/superintendent-search-service/
https://www.facebook.com/tiftschools/videos/1809076682436736/
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Do not mail any materials to GSBA or the school district. Any  
documents should be uploaded in the spaces provided in the  
online application. This includes the following: 

• a formal letter of application  

• a resume that lists three references 

• a copy of college transcript(s)  

• any letters of recommendation 

• any certificates and supplemental material  
 

 
 

The Community 
 
Tift County is located in the south-central portion of Georgia along Interstate 75. Tifton, the county 
seat, has a concentration of world-renowned research facilities and leading scientists, a skilled 
workforce and a prime southeastern United States location where companies can plug directly into 
critical resources they need to thrive. 
 
Tifton has a regional medical center with more than 100 physicians, a low crime rate and a low cost 
of living, as well as a quality public education, a growing arts community and abundant outdoor 
recreation. Tifton was named one of the "100 Best Small Communities in America." Known as the 
“Friendly City,” Tifton is a community that truly exemplifies southern hospitality. 
 
Higher education opportunities include Abraham Baldwin Agricultural College (ABAC), a UGA 
Tifton Campus, the College of Agricultural & Environmental Sciences, and nearby Southern 
Regional Technical College (SRTC). Tifton's mild climate throughout the year lends itself to a  
variety of outdoor activities. The area boasts well-equipped sports fields of all types, two 
championship golf courses in the county with several others close by and lakes and rivers  
within easy driving distance. 
 
 

Notice of Disclosure:   
 
At least 14 calendar days prior to the meeting at which final action or vote is to be taken on  
the position of superintendent, all documents concerning as many as three persons under 
consideration whom the board has determined to be the best qualified for the position shall be 
subject to inspection and copying. The board can vote on the appointment at any time after 
the 14-day period. 
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