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Georgia Power understands a strong educational foundation is the first  
step in creating a brighter future for the next generation and a prosperous 
economy for our state. That’s why we support organizations and programs  
around the state that improve teacher quality, cultivate a talent pipeline for 
STEM fields and ensure a trained and motivated workforce for the future. 
Working together we can continue to build a state we are all proud to call home.
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Thank You Sis! 
The GSBA 
Board of 
Directors, 
member-
ship and 
staff thank 
you for 
your tire-
less efforts and contributions 
to public education.  We have 
been honored to have the op-
portunity to work side by side 
to improve the opportunities 
for students all over Georgia. 
We wish you all the best in the 
next chapter of your life!

Publication Policy: Agenda is published by 
the Georgia School Boards Association as a 
service to its members. GSBA is a nonprofit 
organization for the state’s 180 local school 
boards, which have joined together voluntarily 
to improve public education through coopera-
tive effort. The articles published in each issue 
represent the ideas or beliefs of the writers and 
are not necessarily the views of GSBA, except 
where specifically stated.
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A Message from GSBA’s 
President

The 21st century education is vastly different from what it once was. Innovation 
and technology have changed the landscape of how we teach our students. Creativ-
ity and learning is the intersection where our teachers have implemented ingenuity 
in the classroom to meet kids where they are. A major initiative that many school 
districts have taken on is bringing the relevance of the work world to the class-
room. 

Hall County has taken steps to create work world relevance through Habitat High, 
World Language Academy and Hospitality High. Habitat High is a program where construc-
tion students have built more than 13 houses for Habitat for Humanity. The World Language 
Academy teaches the curriculum in 3 different languages. Finally, at Hospitality High, stu-
dents learn skills to be successful in the hospitality industry.

Another excellent illustration of relevance is in Savannah-Chatham where the port is a tre-
mendous economic drive for the City of Savannah and Chatham County. The school district 
came together with the port, business and industry to create a Maritime pathway. This path-
way teaches the fundamentals, options and real world applications of the Maritime industry. 
It also incorporates an internship to learn on the job experience and career soft skills that 
build a foundation to meet the needs of the growing Maritime industry in Georgia.

All over Georgia many middle and high schools have promoted and encouraged agricultural 
education. Our schools have developed creative ways to assist the farming community while 
at the same time learning valuable skills that are applicable to a career in the agricultural 
industry. The classroom and laboratory instruction foster real life situations for on the job 
training in all aspects of agribusiness.

All of these examples exemplify the positive message and stories that should be in the news. 
Our students deserve the best preparation possible for their future. Use the Georgia Vision 
Project’s Spark campaign to share these stories all over the state. Bring career relevance to 
your classrooms through innovation and technology.

Lastly, I would like to honor Ms. Sis Henry for her dedicated service of an entire career devot-
ed to public education. June 30, Sis will retire after 14 years with GSBA and 44 years of public 
service to ensure our children’s future. She has grown the organization’s services, personnel, 
finances, position as a resource and a force to support the 1.7 million children in Georgia. 
We are grateful for who you are, what you have accomplished and the impact you have had in 
board rooms and classrooms across South Carolina and Georgia. 

Nath Morris 
GSBA President 
Hall County BOE

Jeannie M. (Sis) Henry 
GSBA Executive 
Director 

President’s Message 
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A Message from GSBA’s  
Executive Director 

Jeannie M. (Sis) Henry 
GSBA Executive 
Director 

In the fall of 2014, I sent you a letter announcing my retirement. When I began 
writing my final article for this issue of Agenda, I kept coming back to some of 
the same points I had covered in the original letter. So…at the expense of “re-
peating myself,” please see the letter below. Thank you for your friendship!
___________________________________________________________________

In the fall of 2001, I began a wonderful professional and personal journey. Hav-
ing spent 30 years in education in South Carolina–the last 22 with the South 

Carolina School Boards Association–I returned  “home” to Georgia to become the Executive 
Director of the Georgia School Boards Association.

I was fortunate to inherit a great staff from my predecessor, Mr. Gary Ashley. Since 2001, a team 
has been built that is truly outstanding and dedicated to doing what is best for the children of 
Georgia.

For several years, I have seriously considered retirement but there has always been “just one more 
thing I wanted to do” before I finished.  I realize now…that the real issue was that I just didn’t 
want to leave a job I loved and a staff that I truly respected. Nevertheless, the time has come, and 
I will be retiring on June 30, 2015.

I have been so blessed to work for and with all of you. As school board members, you have such 
thankless jobs and yet you work so tirelessly for the good of our young people. When friends ask 
me what I do, I always say “missionary work” – because that’s what you are called so often to do. 
You don’t have a waiting list when it comes to your students; you take all the children that come 
through your doors...and sometimes they arrive with such heartbreaking needs.

In recent years I have seen school weeks cut to 4 days, art and PE eliminated from schools, text 
book adoptions postponed, teachers furloughed, and class sizes increased dramatically. Yet, I 
have seen you spend countless hours trying to make ends meet and trying to put your time and 
energy where it was most needed.

During these trials and challenges, I hope GSBA has helped you through the quagmire.
So...retirement is soon to be a reality and I look forward to a “new” adventure. I thank you for 
your love and support through the years and I feel so fortunate to have had the opportunity to 
work with you and serve you. You will always be my heroes.

With Warmest Regards,
Sis

Executive Director’s  Message 
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 I recently sent my granddaughter several books from 
the Doctor Dolittle series that my son and I had read 
when he was a child.  He was passing on the tradition.  
One particular animal in the Doctor’s menagerie came 
to mind during the last legislative session as a partic-
ularly apt analogy for local boards of education or at 
least the way our state officials treat local boards these 
days.  The “pushmepullyou” was a llama-like creature 
with two heads pointed in opposite directions, making 
any movement difficult as it 
most frequently was moving 
opposite ways at the same 
time.  

Facing a June 30, 2015 
deadline for choosing an 
accountability model, boards 
of education could be forgiv-
en for the feeling that they 
were being pushed to make 
a choice based upon legisla-
tion passed in 2008 under 
a different Governor, while 
being pulled in the direction 
of a statewide opportunity 
school district and broader changes potentially to 
be suggested by the Education Reform Commission.  
In what has become a yearly tradition of a Title 20 
“cleanup” bill (HB 502), this year’s General Assembly 
did revise the nomenclature for the accountability 
models.  The dreaded “status quo” is no more, to be 
replaced with the Title 20/No Waivers school district 
(just in case any board missed the consequences of 
choosing this model).  Similarly, IE2 is a thing of the 
past and school districts choosing that option will be 
referred to as a Strategic Waivers school district.  
More significantly, the same General Assembly that 
endorsed the Governor’s plan for a statewide oppor-
tunity school district governed by a single executive 
officer (superintendent) selected by and accountable 
to the Governor with authority to pick and choose 
all over the state among “failing” schools to become 
a part of a statewide school district, also considered 
over and over again the possible option of creating 
a fund whereby individual parents could use state 

dollars for almost any purpose that the parent deemed 
educational under the guise of educational savings 
accounts.  Fortunately, that idea was not successful 
this year but remains alive for the second year of a two 
year session.  Local boards of education, much like the 
middle part of the Dolittle animal, are pulled by those 
who increasingly would vest the authority to make 
all educational decisions on the individual parent 
and fund those decisions with tax dollars while being 
pushed in the direction of total control by the state, 

with local tax dollars being 
contributed for that purpose.  
This paradox does not even 
factor in the efforts by the 
Federal Department of Edu-
cation to manage and control 
local school districts through 
the strategic use of conditions 
placed on federal dollars neces-
sary to run essential programs 
and Dear Colleague letters 
issued by the Department ad-
dressing all issues from school 
resources to student discipline.

Having spent the last several years mandating that 
student promotion decisions, teacher evaluations, 
and assessment of schools and school districts must 
be based on student passage of uniform standardized 
tests, the General Assembly in HB 91 decided that 
the former tests were not important and students 
who lacked a high school diploma because of failure 
to meet previous state mandates that they must pass 
those tests should now be eligible for those diplomas 
without regard to the results of the tests.  While a 
growing cadre of parents sought to exercise their indi-
vidual choice and “opt-out” of all mandated testing, 
the state proceeded to field test a new standardized, 
mandated set of tests.  While mandated for all stu-
dents, the results of these tests will not be used next 
year for student promotion or grading purposes and if 
and how they will be used for teacher evaluation and 
school assessment purposes remains unclear.  

Local Boards and the PUSHMEPULLYOU

Continued on page 19...

School Law 

By Phil Hartley, GSBA General Counsel Harben, Hartley & Hawkins 
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Learn more online at www.gsba.com

GSBA Risk Management Services  

GSBA Risk Management Services 
                “A powerful alternative to traditional insurance.”  

GSBA RMS is 

dedicated to public 

schools in Georgia. 

Call us today for a 

proposal or more 

information.

800.226.1856

EDUCATE
State-of-the-art programs that inform and educate 
school districts about the importance of risk 
management applications.

UNITE
Shared ownership of the Funds provides a stable 
risk-financing environment that results in long-term 
savings.

PROTECT
Emphasizes loss control and implementation of best 
practices to assist members in safeguarding assets and 
protecting employees.

Delivering A+ Service through Superior Member Relationships. 

State-of-the-art programs and services 
that inform and educate school 
districts about the importance of risk 
management applications as they 
apply to school districts’ needs and 
exposures.
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Even the most casual reader of my statewide newspaper 
column is aware that I have three public school teachers 
in my family.  My son, Ken Yarbrough, is a high school 
science teacher in Bartow County.  My son-in-law, Dr. 
Ted Wansley, is a high school science teacher in Fayette 
County.  My grandson, Nicholas Wansley is a – you 
guessed it – high school science teacher in Forsyth 
County.  I am extremely proud of them and the profes-
sion they have chosen.

All of them could be making a lot more money with a 
lot less headaches in some other line of work but they 
teach because they believe this to be a noble calling – 
and it is.  Like their colleagues across the state, they 
strive daily to make a difference in young lives.  

Why is such an honorable profession subject to so much 
criticism from so many?  As someone who has spent his 
career in the communications business, I can tell you 
public education has an image problem.   Maybe that 
is because those involved in public education seem to 
see things from their parochial point of view and let the 
detractors frame the debate.

I liken public education to the parable of the blind men 
groping an elephant and trying to describe it by what 
they feel.  While all were correct in describing the part of 
the elephant they touched, none could accurately depict 
the whole animal.  It is the same with public education.  
Everyone tends to view public education by what part of 
the process they touch but we need to focus on the full 
picture.

Who speaks for public schools in Georgia?  Who sets 
the vision?  Is it the governor?  The Legislature?  The 
state Department of Education?  The federal Depart-
ment of Education?  The state school board?  Local 
school boards?  Administrators?  Parents?  The various 
education associations?   Deep-pocketed, out-of-state 
ideological educational lobbyists?  Some of the above?  
All of the above?  Is there anyone looking at the whole 
elephant instead of their piece of it?

What we seem to forget amidst all the turf battles and 
the power struggles is that education is about the chil-
dren and those who teach them.  Period.  Everything else 
– and I mean everything – should be ancillary to that.  

Featured Article 
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ideological educational lobbyists?  Some of the above?  
All of the above?  Is there anyone looking at the whole 
elephant instead of their piece of it?

What we seem to forget amidst all the turf battles and 
the power struggles is that education is about the chil-
dren and those who teach them.  Period.  Everything else 
– and I mean everything – should be ancillary to that.  

I agreed to serve as a member of Gov. Nathan Deal’s Ed-
ucation Reform Commission because I was assured that 
the commission would look at the totality of public ed-
ucation in Georgia, including how to recruit and retain 
good teachers who want to remain in the classroom.

One of the criticisms of the commission is that the 
33-member group contains no teachers.  In fact, a 
number of members of the group are former teachers 
and there is a Teacher Recruitment, Retention and Pay 
Committee headed by Pat Williams, of Appling County, 
who was Georgia’s 2011 Teacher of the Year.  Ms. Wil-
liams and her committee are getting input from teach-
ers across the state through group meetings and via 
sessions with members of the various education groups.   
To date, they have met with more than 100 teachers and 
more meetings are scheduled.  I believe this is a better 
forum for getting a wider range of opinions from more 
teachers than having a select few on the commission.

How much difference the Gov.’s Education Reform 
Commission will make in improving public education 
in Georgia is yet to be determined.  There will be pro-
posed legislation for the 2016 legislative sessions re-
garding funding, early childhood education, proposals 
for allowing students to move up the education ladder 
when ready, school choice and, of course, teacher re-
cruitment and retention.  

Next year will be an active one for public education and 
the legislative process.  The Georgia School Boards 
Association and all the other groups who have an inter-
est in public education in Georgia will be active in sup-
porting or opposing or attempting to modify any or all 
of the commission’s findings.  That is as it should be.  It 
is called a democracy and as messy as it can be at times, 
it works better than any alternative form of government 
yet devised.

As you prepare to assess the Education Reform Com-
mission’s recommendations I would ask on behalf 
of the three school teachers in my family and their 
colleagues across the state that you look at the whole 
education elephant and not just one piece.  Whatever 
comes out of the commission’s deliberations, one thing 
will remain constant:  Education is about the children 
and those who teach them.  The job for the rest of us is 
to support this noble calling.

Featured Article 

Education Reform, Blind Men & Elephants

Education Reform, Blind Men & Elephants | Dick Yarbrough 
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Even the most casual reader of my statewide newspaper 
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science teacher in Bartow County.  My son-in-law, Dr. 
Ted Wansley, is a high school science teacher in Fayette 
County.  My grandson, Nicholas Wansley is a – you 
guessed it – high school science teacher in Forsyth 
County.  I am extremely proud of them and the profes-
sion they have chosen.

All of them could be making a lot more money with a 
lot less headaches in some other line of work but they 
teach because they believe this to be a noble calling – 
and it is.  Like their colleagues across the state, they 
strive daily to make a difference in young lives.  

Why is such an honorable profession subject to so much 
criticism from so many?  As someone who has spent his 
career in the communications business, I can tell you 
public education has an image problem.   Maybe that 
is because those involved in public education seem to 
see things from their parochial point of view and let the 
detractors frame the debate.

I liken public education to the parable of the blind men 
groping an elephant and trying to describe it by what 
they feel.  While all were correct in describing the part of 
the elephant they touched, none could accurately depict 
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Formulas Change More Than 
Money Distribution

State leaders are rethinking how we allocate and dis-
tribute dollars for K-12 education with a preschool 
through dual-postsecondary-enrollment emphasis, 
perhaps in a public-private environment.  If a new 
formula is created it will be Georgia’s fourth, and each 
has changed much more than the funding formula.  
The following is a brief look at some of the provisions 
included in each statute – other than the mechanics of 
funding – as it passed the legislature.  There are some 
common and familiar themes running through each of 
them.

In 1949, the Minimum Foundation Program for Edu-
cation (MFPE) passed the General Assembly by a large 
margin – but it was two years later that a three cents 
state sales tax was created to help fund it.  State fund-
ing for public schools had been rather haphazard, so 
MFPE was designed to ensure that school districts re-
ceived a minimum level of funding per student.  It also 
required schools to run for nine months of the year for 
twenty days a month, thus creating the 180 day school 
year.  

MFPE provided for free textbooks; required that teach-
ers and principals be certified by the State Board; and 
required a minimum teacher salary schedule.  It re-
quired local boards to hire certified personnel only on 
the recommendation of the superintendent and re-
quired written contracts for certified personnel signed 
in duplicate by the teacher and superintendent.  It sent 
more state funds to poor school districts in an effort to 
equalize funding, enacted a state capital outlay pro-
gram, and better funded transportation.  

In 1964, MFPE was updated.  This time it wasn’t just 
minimum funding the state wanted to establish.  It 
required the State Board to establish and enforce min-
imum standards for all school operations.  In his 1964 
State of the State speech, Gov. Carl Sanders said Geor-
gia was sixth from the top in state financial support but 
seventh from the bottom in local support.  This led to 
wide disparities in curriculum, teachers, materials, etc.  

The bill included requirements for the local budgeting 
process and established the financial review program in 
the Department of Education.

The State Board was to determine the minimum qual-
ifications of all school personnel.  The local boards 
would employ all staff on the recommendation of the 
superintendent, but the local board could hire without 
that recommendation with a ¾ vote.  The revision also 
added a minimum salary schedule for bus drivers, set 
the 1.5 mile limit on state funding for pupil transporta-
tion, and added funding for “isolated schools.”  School 
districts were required to pay a proportional share of 
the costs for the statewide network of public school 
educational TV stations.

In 1974, the Adequate Program for Education in Geor-
gia (APEG) became the new funding formula and 
brought new changes.  It required the State Board to 
establish “performance-based criteria upon which the 
instructional program of each public school would be 
evaluated.”  The statute also required an annual assess-
ment at a minimum of three grade levels and a readi-
ness test early in a child’s first year of school.  It includ-
ed provisions for special needs students and teenagers 
who were pregnant, married or parents.  It called for 
combining the general and occupational education into 
one comprehensive program.

APEG required the State Board to provide increases in 
the salary schedule for experience and length of service 
and to include an annual increase equal to or greater 
than the increase in the cost of living as determined by 
the Bureau of Labor Statistics until the salaries reached 
the national average.  It added requirements for train-
ing for administrators; required that school health 
services be included in the instructional process; estab-
lished a student honors program; and required mini-
mum state standards for facilities.  APEG also estab-
lished Cooperative Education Service Agencies (CESAs) 
to provide services to school districts.

Policy Points 

By Angela Palm, GSBA Director of Policy and   
Legislative Services 
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Formulas Change More Than 
Money Distribution

Policy Points 

Although QBE today means the funding formula, in 
1985, the Quality Basic Education Act was a major 
reform effort. Some provisions of the QBE plan de-
scribed below were not implemented, but it was clearly 
a comprehensive plan. It required the State Board 
to establish the competencies that “each student is 
expected to master prior to the completion of his 
public school education… (and) to adopt a uniform-
ly sequenced core curriculum for students in grades 
kindergarten through 12.”  Local boards could add to 
that curriculum if they chose.  

QBE provided for an early intervention program for 
students in grades K-5; additional funding for limited 
English-speaking students; full day kindergarten; and 
in-school suspension.  It required a readiness test for 
first grade placement, but a student could not be kept 
in kindergarten more than two years.

QBE established merit pay for performance, and a 
new salary schedule based on starting salaries in pro-
fessions in Georgia requiring similar education and 
training.  It included provisions for art, music, and 
PE teachers.  It also intended to support local innova-

tion and statewide replication of successful practices.  
“Demonstration school systems” would be exempted 
from rules and regulations that inhibited their efforts 
to effectively deliver a quality education.  It included 
incentive grants to reward systems and schools that 
significantly improved their performance or did an 
outstanding job.

Accountability built into the plan centered on an eval-
uation system for districts, schools, teachers, students, 
and programs with information then being provided 
to the public.  Those applying for a renewable certif-
icate had to get satisfactory scores on an assessment 
and meet other criteria.  It also authorized the State 
Board to go to a Superior Court to request the judge 
to determine whether any member of the local board 
or any local superintendent had prevented or delayed 
implementation of a state-approved corrective plan 
either by their actions or inactions.  If the judge found 
the person(s) had done so intentionally, he could 
order them to implement the plan.  If they violated 
the order, the judge could remove them and appoint  
replacements.

By Angela Palm, GSBA Director of Policy and   
Legislative Services 
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Today the Governor’s Education Reform Commission 
is following in the footsteps of previous commissions 
that provided recommendations for legislation.  The 
focus is on the funding formula; teacher recruitment, 
retention, and compensation; expanding educational 
options/school choice; early childhood; and moving 
students to the next level as they are ready.  Recom-
mendations from the funding and early childhood 
subcommittees are due to the Governor in August; 
the rest in December.  

Perhaps the most compelling reasons to do things dif-
ferently are found in data provided by the Move On 
When Ready Subcommittee: 

       

MFPE, APEG, and QBE established education as a 
profession and an organizational structure in which 
education would occur.  

This Commission seems to be designed to tear down 
the walls of the organizational structure previously 
created and to simplify our focus to creating a learn-
ing environment in which students can accelerate 
their education pathway and find a support system 
when they struggle.  It’s a simple goal but requires 
many complex changes.  GSBA looks forward to 
working with the Commission on addressing the 
needed changes.

Formulas Change More Than Distribution, continued from page 15. 

GSBA’s Policy Services 
Department can... 
• Revise your entire policy manual. 

• Provide two options for updating a manual.  

• Provide your district with a policy maintenance plan. 

Call or email Sandy Vanags at 770-962-2985 or 
svanags@gsba.com

Policy Points 

42% of children born into poverty will re-
main in poverty; half of all students entering 
9th grade will fail to earn an industry or post-
secondary credential by age 25; data suggest 
ages 18-25 are the “lost years” as most begin 
postsecondary schools at ages 25-31.  
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Summit Systems is proud to be a platinum 
associate of GSBA and support their 
mission to ensure excellence in the 

governance of local school systems by 
providing leadership, advocacy, services, 

and by representing the collective 
resolve of Georgia’s 180 elected 

bboards of education.

Summit Systems Inc is the leading provider of audio visual, 
structured cabling, security, network, electrical, and life 

safety systems and services in the state of Georgia. 

With offices in Buford, Canton, and Savannah 
SSI covers every school system in the state.

Solutions Including:
consultation

design
installation

service & support
digital signage

video/audio/control systems
didistance learning

conference & training rooms
fire alarm/life safety

ip networking
switching
wireless

voip systems
streaming video over ip

classroom capture
interactive products
audio enhancement

building access/security
intintrusion alarm systems

data centers
copper/fiber applications

electrical
generators/ups

Summit Systems is a state approved vendor on the State of 
Georgia Audio Visual Contract with products and installation

Contract # SWC99999-SPD0000048A-0010

1880 Enterprise Drive  Buford, GA 301518
678-482-8010 (p) 678-482-8060 (f)
www.sumsys.com   info@sumsys.com
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In the middle of this philosophical tension, what 
should local boards of education in Georgia do to 
exercise their constitutionally vested obligation 
to control and manage the public schools within 
the district so as to provide a free education to all 
eligible students?  Despair is an easy answer, but a 
more productive approach is to use the opportunity 
provided to lead and govern.  

1. If the board has chosen to be a charter system, 
then make sure the district has goals and a plan 
for reaching them.  Most importantly, discuss and 
decide how the flexibility which is the hallmark of a 
charter approach to education can be used to ac-
complish those goals.  A major part of the plan for a 
charter system is coordinating with each school’s lo-
cal governance team so that the goals for the schools 
align with the goals for the school district and, while 
providing appropriate autonomy to each school, the 
district functions smoothly.  

2. If the board has chosen to become a strategic 
waiver school district, then the goals set for the 
school district and for each school must include a 
careful review and focus on the ever-changing cri-
teria for the CCRPI so that the accountability mea-
surements in the contract requiring improvement 
in that score are met.  Again, whatever waivers the 
district has requested as part of the contract should 
be thoughtfully implemented in a productive way 
aimed at meeting the district’s goals.  

3. If a board chooses to be a Title 20/no waivers 
school district, the public should understand that 
the reason is the confidence of the board of educa-
tion that students are achieving and district goals 
are being met currently.  As with the other models, 
a regular, systematic review of the goals and the 
district’s progress toward those goals is necessary.  
There is certainly nothing that prohibits a school 
district from determining at any point that one of 
the other models best meets the needs of the district 
if it needs increased flexibility for that purpose.  

In short, boards of education may choose to use the 
June 30 mandate as an opportunity to sell parents, 
taxpayers, and all members of the community on 
the value not just of public education, but of the 

specific public education being provided in that 
school district by that board of education and all 
of the professionals dedicated to the students they 
serve.    As the Governor’s Education Reform Task 
Force completes its work and local boards anticipate 
its recommendations and possible resulting legisla-
tion in the 2016 Session, it would be most encourag-
ing to turn the lobbying efforts over to beneficiaries 
of public education, students, parents, and commu-
nity members, to reaffirm the value of locally elected 
representatives serving collaboratively on a govern-
ing board making the important decisions about the 
public education being provided at each community 
throughout this state.  One hundred eighty exam-
ples would be a powerful message. 

Local Boards and the PUSHMEPULLYOU, continued from page 6. School Law 
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bboards of education.

Summit Systems Inc is the leading provider of audio visual, 
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safety systems and services in the state of Georgia. 

With offices in Buford, Canton, and Savannah 
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streaming video over ip
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electrical
generators/ups

Summit Systems is a state approved vendor on the State of 
Georgia Audio Visual Contract with products and installation

Contract # SWC99999-SPD0000048A-0010

1880 Enterprise Drive  Buford, GA 301518
678-482-8010 (p) 678-482-8060 (f)
www.sumsys.com   info@sumsys.com
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In the middle of this philosophical tension, what 
should local boards of education in Georgia do to 
exercise their constitutionally vested obligation 
to control and manage the public schools within 
the district so as to provide a free education to all 
eligible students?  Despair is an easy answer, but a 
more productive approach is to use the opportunity 
provided to lead and govern.  

1. If the board has chosen to be a charter system, 
then make sure the district has goals and a plan 
for reaching them.  Most importantly, discuss and 
decide how the flexibility which is the hallmark of a 
charter approach to education can be used to ac-
complish those goals.  A major part of the plan for a 
charter system is coordinating with each school’s lo-
cal governance team so that the goals for the schools 
align with the goals for the school district and, while 
providing appropriate autonomy to each school, the 
district functions smoothly.  

2. If the board has chosen to become a strategic 
waiver school district, then the goals set for the 
school district and for each school must include a 
careful review and focus on the ever-changing cri-
teria for the CCRPI so that the accountability mea-
surements in the contract requiring improvement 
in that score are met.  Again, whatever waivers the 
district has requested as part of the contract should 
be thoughtfully implemented in a productive way 
aimed at meeting the district’s goals.  

3. If a board chooses to be a Title 20/no waivers 
school district, the public should understand that 
the reason is the confidence of the board of educa-
tion that students are achieving and district goals 
are being met currently.  As with the other models, 
a regular, systematic review of the goals and the 
district’s progress toward those goals is necessary.  
There is certainly nothing that prohibits a school 
district from determining at any point that one of 
the other models best meets the needs of the district 
if it needs increased flexibility for that purpose.  

In short, boards of education may choose to use the 
June 30 mandate as an opportunity to sell parents, 
taxpayers, and all members of the community on 
the value not just of public education, but of the 

specific public education being provided in that 
school district by that board of education and all 
of the professionals dedicated to the students they 
serve.    As the Governor’s Education Reform Task 
Force completes its work and local boards anticipate 
its recommendations and possible resulting legisla-
tion in the 2016 Session, it would be most encourag-
ing to turn the lobbying efforts over to beneficiaries 
of public education, students, parents, and commu-
nity members, to reaffirm the value of locally elected 
representatives serving collaboratively on a govern-
ing board making the important decisions about the 
public education being provided at each community 
throughout this state.  One hundred eighty exam-
ples would be a powerful message. 

Local Boards and the PUSHMEPULLYOU, continued from page 6. School Law 
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Summer Conference 

5

Working together to connect the pieces! 

The deadline for the regular registration rate is June 3, 2015. After June 3, there is an additional $35 fee per registrant, not per 
workshop or event. 

Register for the Summer Confer-
ence AND Pre-Conference Work-
shops at gsba.com. Click on the 
“Online Registration” tab. 

[
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Our energy-efficient solutions can reduce power consumption 
costs by 70% while lowering maintenance expenses. 
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Summer Conference 

the 2015 

GSBA's App is found on these platforms

Schedule At a Glance**

Wednesday, June 10, 2015 – Pre-Conference
11:00 a.m.  Registration for New Board Member   
 Orientation (NBMO)
1:00 p.m.  NBMO Begins
5:30 p.m.  NBMO Concludes First Day

Thursday, June 11, 2015 – Pre-Conference
7:00 a.m. Registration
8:30 a.m. NBMO Resumes
8:30 a.m. Communications Workshop Begins
8:30 a.m.  Policy Workshop Begins
9:30 a.m. Exhibit Area Opens 
12:00 p.m. Lunch for ALL Workshops
1:00 p.m. Workshops Resume
4:30 p.m. Workshops Conclude
4:30 p.m. Exhibits Recess until Friday 

Friday, June 12, 2015 – Conference 
7:00 a.m. Conference Registration Opens 
7:00 a.m. Exhibit Area Opens 
7:30 a.m. Voluntary Devotional Time
8:30 a.m. First General Session
 Murray Banks, Keynote Speaker
10:00 a.m. Break and Tour Exhibits 
10:45 a.m. Second General Session 
 Richard Woods, Georgia Superintendent of Schools
 Dr. Susan Andrews, Director of Special Projects,
 Governor’s Office of Planning and Budget
12:00 p.m. Luncheon & EBS Awards – Harborside Center 
12:30 p.m. Exhibits Close
1:30 p.m. Third General Session 
 Sis Henry, GSBA Executive Director 
2:15 p.m. Break
2:45 p.m. Delegate Assembly
2:45 p.m. Mini Sessions for those not attending the   
 Delegate Assembly (See topics below)
4:00 p.m. Delegate Assembly & Mini Sessions Conclude
4:00 p.m. Reception Honoring Sis Henry, GSBA Executive  
 Director 

Saturday, June 13, 2015 – Conference 
8:00 a.m. Saturday General Session
  Mark Brown, Keynote Speaker 
10:30 a.m. Adjourn

**Some times and locations may need to be adjusted 
on site at the conference. Please be sure to check the 
GSBA website for the latest times for meetings. Once 
at the conference site, please check the conference 
program guide provided when you check in at the 
conference registration desk. 

• Strategic Improvement Planning 
• Safety Measures that Improve a District's Reputation
• Superintendent Search Services 
• Crawl, Walk, or Run: Where is your Board in realizing   
   the power of eBOARD?
• Successful Implementation of the Charter   
  System Governance Model 

Mini Sessions 
For those not attending 
the Delegate Assembly,
Mini Sessions begin at 

2:45 p.m.
  

iTunes/ Apple App Store 

Android/Google Play Store 

Windows  Store 

Pre-Conference WorkshopsConference Registration Fee ($350)
Register today at gsba.com

Summer Conference Info, continued from page 20
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Summer Conference 

Friday, June 12, 2015 – Conference 
7:00 a.m. Conference Registration Opens 
7:00 a.m. Exhibit Area Opens 
7:30 a.m. Voluntary Devotional Time
8:30 a.m. First General Session
 Murray Banks, Keynote Speaker
10:00 a.m. Break and Tour Exhibits 
10:45 a.m. Second General Session 
 Richard Woods, Georgia Superintendent of Schools
 Dr. Susan Andrews, Director of Special Projects,
 Governor’s Office of Planning and Budget
12:00 p.m. Luncheon & EBS Awards – Harborside Center 
12:30 p.m. Exhibits Close
1:30 p.m. Third General Session 
 Sis Henry, GSBA Executive Director 
2:15 p.m. Break
2:45 p.m. Delegate Assembly
2:45 p.m. Mini Sessions for those not attending the   
 Delegate Assembly (See topics below)
4:00 p.m. Delegate Assembly & Mini Sessions Conclude
4:00 p.m. Reception Honoring Sis Henry, GSBA Executive  
 Director 

Saturday, June 13, 2015 – Conference 
8:00 a.m. Saturday General Session
  Mark Brown, Keynote Speaker 
10:30 a.m. Adjourn

• Strategic Improvement Planning 
• Safety Measures that Improve a District's Reputation
• Superintendent Search Services 
• Crawl, Walk, or Run: Where is your Board in realizing   
   the power of eBOARD?
• Successful Implementation of the Charter   
  System Governance Model 

Pre-Conference Workshops

New Board Member Orientation ($295) 
Wednesday, June 10 and Thursday, June 11,  2015 | Participants will 

earn 9 credit hours. 

Get a jump-start on becoming a school board member. All new school 
board members are required by law (O.C.G.A 20-2-230) to attend 
New Board Member Orientation (NBMO) within the first year of 
assuming office. In the 9 hours of training, school board members will 
be introduced to school law, school finance issues including budget, 
parliamentary procedure, the superintendent evaluation process and 
much more. Veteran members are welcome to attend to refresh their 
skills.    

GSBA Communications Workshop ($230) 
Thursday, June 11, 2015 | Participants will earn 6 credit hours. 

Provides an in-depth look at how you can design and improve your 
district’s communications. Participants are guided through best 
practices and tools on how to engage your community and build 
relationships. 

Topics Covered:
This workshop will concentrate on several communications topics: Social 
Media, Public Engagement, Crisis Communications, and the Spark 
Campaign 

Learn more about the roles and responsibilities as a board member 
to effectively communicate to all stakeholders. Ample time will be 
provided for participant interaction. 

GSBA Policy Workshop ($230)  
Thursday, June 11, 2015 | Participants will earn 6 credit hours. 

Bring your devices to access your policy manuals and see what policy 
changes your district needs to make in these and other areas:

Topics Covered:
– Bullying, student discipline, special education, personnel, etc. The 
enforcement agenda of the USDOE and the USDOJ continue to expand 
and school boards need to be proactive in their policies to be in the best 
position to respond to OCR and other federal interventions

 – Federal concerns are not confined to OCR, but include potential 
reauthorization of NCLB, an update of FERPA, new federal laws on data 
privacy and safety as well as what is happening in the courts

 – Policy issues arising out of the General Assembly include data privacy, 
cyberbullying, suicide awareness, child abuse reporting and many more

– What is on the horizon for the second year of the General Assembly 
Session from religious freedom to vouchers? Just as important, what 
should school boards be anticipating from the Governor’s Reform 
Commission and the potential Opportunity School District to be 
presented to the voters in 2016

Summer Conference Info, continued from page 20

Summer Conference Speakers

Dr. Susan Andrews, Director of Special Projects, 
Governor’s Office of Planning and Budget
Dr. Susan Andrews is currently assigned as lead 
staff to the Education Reform Commission 
as it studies the state’s education system, 
including its funding formula, leading to 
recommendations intended to improve the 
system, increase access to early learning 
programs, recruit and retain high-quality 
instructors and expand school options for 
Georgia’s families.  

Murray Banks, Peak Presentations, Speaker 
An honored educator and world champion 
athlete, Murray's unique and interactive style 
merges skills, inspiration and fun to create 
dynamic and hilarious presentations. Murray 
was Teacher of the Year in Vermont and has 
been to the World Championships in two 
sports. His expeditions often find their way into 
his presentations illustrating the power of risk, 
focus, adaptability and toughness!

Richard Woods, Georgia's School Superintendent 
Richard Woods has over 22 years of Pre-k 
through 12th grade experience in public 
education. Woods was a high school teacher 
for 14 years, serving as department chair and 
teacher mentor. Before becoming State School 
Superintendent in 2015, Woods served in 
various administrative roles such as assistant 
principal, principal, curriculum director, testing 
coordinator, Pre-k director, and alternative 
school director.

 Friday Keynote Speakers 

 Saturday Keynote Speaker

Mark Brown, Speaker, World Champion of Public 
Speaking
Nationally acclaimed speaker Mark Brown is a 
World Champion of Public Speaking. He uses a 
unique combination of humor and poignancy 
and is committed to continually inspiring people 
from all walks of life. With his “tell it like it is” 
approach, he challenges some of the most serious 
issues facing schools today.  
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GSBA Board of Directors Approves 
Valarie Wilson as New Executive Director 

69 Years of Building Georgia’s Schools

INTEGRITY PERFORMANCE

SERVICE

Construction Management
Facility Planning

Since 1946

921 Athens Street, Gainesville, GA 30501
770.536.3241

carrolldaniel.com
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The Georgia School Boards Association’s Board of 
Directors is pleased to announce Valarie Wilson as the 
next Executive Director. 

Current Executive Director, Sis Henry, who has served 
GSBA for 14 years and has been involved in public ser-
vice for 44 years, is retiring June 30, 2015. The GSBA 
Board of Directors voted to approve Mrs. Wilson’s 
hire at their May 8 meeting.

“Valarie brings an unsurpassed perspective along with 
a high level of knowledge and experience about pub-
lic education and leadership to the Association. We 
look forward to this new endeavor with Valarie as the 
Executive Director and will continue to support the 
excellent work of school boards and public education 
all across Georgia,” said Nath Morris, GSBA President 
and Chair of the Hall County Board of Education.
 
Valarie joined the school board of the City Schools of 
Decatur in 2002 and became the moving force behind 
the establishment of the College Heights Early Child-
hood Learning Center, acting on research that shows 
that early childhood education is critical to success in 
the K-12 years. 

As Decatur City Schools Board Chair from 2005-2011, 
Valarie, along with the other members of the board, 
helped to turn around the finances of the district. 
Through reorganization, the district was able to move 
forward during the recession with no teacher fur-
loughs or shortening of the school year. 

Valarie joined the Georgia School Boards Association 
in 2009 and was its president from 2012-2013. She 
helped create the Georgia Vision Project, an educa-
tional framework for boards that included input from 
board members, superintendents, teachers, teaching 
colleges, elected officials, parents and students. Over 
80 percent of the state’s school boards have agreed to 
support the Vision’s recommendations.  

As GSBA president, Valarie was involved in leading the 
Association and improving the grassroots network in 
influencing statewide policy. She has also served on 
Governor Deal’s Education Advisory Board and was a 
member of the Decatur Education Foundation. 

Valarie was the Executive Director of the Atlanta 
BeltLine Partnership, Inc. and Director of the Human 
Services Department in Fulton County, responsible 
for an annual budget of $26 million and directing 
programs that serve the elderly, children and youth. 
She has also been Director of Fulton County’s Office 
of Aging. 

Valarie most recently ran for the Office of State School 
Superintendent.

A native of Swainsboro, Georgia, Valarie is a graduate 
of Clark College and completed graduate studies in 
public administration at Troy State University. She 
now lives in Decatur with her husband, Carter, and 
son, Nicholas, who was drafted to the Major League 
Baseball team Tampa Bay Devil Rays and is currently 
with the Hudson Valley Renegades in Fishkill, New 
York.

GSBA Board of Directors Approves 
Valarie Wilson as New Executive Director 

News from GSBA 
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This year the Georgia Vision Project has undertaken 
a messaging campaign on behalf of public education. 
The goal of this campaign, branded as “Spark,” is to 
communicate the positives that occur in our public 
schools every day.  We want to Spark a greater level 
of trust and support for public education in every 
community in Georgia.  If we work together on this 
campaign, we CAN change the conversation about our 
public schools to a more fact-based, positive one.

The Spark campaign has the support of our Vision 
Project Partners, who have contributed time and re-
sources to make it a campaign that will engage our par-
ents, teachers and other community members. A Spark 
toolkit is now available for local boards and district 
staff to use in their own local messaging. This toolkit 
was assembled by the Georgia School Public Relations 
Association and is available for your use. Simply go to 
the Georgia Vision Project website at www.gavisionpro 
ject.org and click on the Spark Campaign link.  You will 
find a variety of resources for your use in local messag-
ing. 

The campaign has identified three essential ingredients 
in building successful schools and we have focused our 
messaging on them: 

1. Teachers
2. Leaders
3. Innovation

You will find that we have organized our Spark mes-
saging into these three areas.  Local boards and staff 
can personalize their messaging in these three areas 
to capture the attention of their local communities. 
Highlight the great teachers in your schools. Talk about 
the importance of leadership, from the classroom to 
the boardroom. Talk about the innovation that has 
changed teaching and learning. (Many of our citizens 
believe that school looks the same as it did when they 
last attended – in some cases a generation or two ago!) 
The technology advancements alone have transformed 
our classrooms.

You will find support for the Spark campaign in the 
public media in the form of short commercials on 
Georgia Public Broadcasting TV (statewide) and WX-
IA-TV (Atlanta and North Georgia markets.)  These 
Public Service Announcements (PSAs) feature four of 
our Georgia Teachers of the Year. Their message about 
the passion they have for teaching and the difference 
they work to make in the lives of every child they meet 
is awe-inspiring. We know they represent thousands 
of teachers just like them all over Georgia, and in your 
school system.

We hope you will join the Georgia Vision Project in 
Spark-ing greater support for our public schools. 

Remember:
Teachers + Leaders + Innovation = Success!

The Spark Campaign: Sharing Your (Our) Story

Vision for Public Education in Georgia 

By Dr. Stan DeJarnett, Executive Director of The Georgia Vision Project 

          We Believe in Public Education|May 2015  GSBA Agenda- 27

The Spark Campaign: Sharing Your (Our) Story



GSBA Agenda- 26           We Believe in Public Education|May 2015           We Believe in Public Education|May 2015  

This year the Georgia Vision Project has undertaken 
a messaging campaign on behalf of public education. 
The goal of this campaign, branded as “Spark,” is to 
communicate the positives that occur in our public 
schools every day.  We want to Spark a greater level 
of trust and support for public education in every 
community in Georgia.  If we work together on this 
campaign, we CAN change the conversation about our 
public schools to a more fact-based, positive one.

The Spark campaign has the support of our Vision 
Project Partners, who have contributed time and re-
sources to make it a campaign that will engage our par-
ents, teachers and other community members. A Spark 
toolkit is now available for local boards and district 
staff to use in their own local messaging. This toolkit 
was assembled by the Georgia School Public Relations 
Association and is available for your use. Simply go to 
the Georgia Vision Project website at www.gavisionpro 
ject.org and click on the Spark Campaign link.  You will 
find a variety of resources for your use in local messag-
ing. 

The campaign has identified three essential ingredients 
in building successful schools and we have focused our 
messaging on them: 

1. Teachers
2. Leaders
3. Innovation

You will find that we have organized our Spark mes-
saging into these three areas.  Local boards and staff 
can personalize their messaging in these three areas 
to capture the attention of their local communities. 
Highlight the great teachers in your schools. Talk about 
the importance of leadership, from the classroom to 
the boardroom. Talk about the innovation that has 
changed teaching and learning. (Many of our citizens 
believe that school looks the same as it did when they 
last attended – in some cases a generation or two ago!) 
The technology advancements alone have transformed 
our classrooms.

You will find support for the Spark campaign in the 
public media in the form of short commercials on 
Georgia Public Broadcasting TV (statewide) and WX-
IA-TV (Atlanta and North Georgia markets.)  These 
Public Service Announcements (PSAs) feature four of 
our Georgia Teachers of the Year. Their message about 
the passion they have for teaching and the difference 
they work to make in the lives of every child they meet 
is awe-inspiring. We know they represent thousands 
of teachers just like them all over Georgia, and in your 
school system.

We hope you will join the Georgia Vision Project in 
Spark-ing greater support for our public schools. 

Remember:
Teachers + Leaders + Innovation = Success!

The Spark Campaign: Sharing Your (Our) Story

Vision for Public Education in Georgia 

By Dr. Stan DeJarnett, Executive Director of The Georgia Vision Project 

          We Believe in Public Education|May 2015  GSBA Agenda- 27

The Spark Campaign: Sharing Your (Our) Story



GSBA Agenda- 28           We Believe in Public Education|May 2015           We Believe in Public Education|May 2015  

Is Pleased to Support the

Georgia School Boards Association

 “Is There Any Old Business?”
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Parliamentary Procedure

 “Is There Any Old Business?”
By Zenda Bowie, GSBA Director of Field Services 

Opening up the floor to “old business” suggests that 
something discussed at some point in the past is now 
fair game for discussion.  In accordance with Robert’s 
Rules of Order, Newly Revised “old business” is no longer 
regarded as a parliamentary term.  “Unfinished Business” 
makes it clear that a specific matter from the previous 
meeting is now up for review.  The chair need not ask “Is 
there any Unfinished Business?” rather the chair simply 
states the topic as indicated on the agenda under the 
heading of Unfinished Business.    

This description of correct terminology is an example 
of the basics of parliamentary procedure covered during 
GSBA’s Parliamentary Procedure workshop available to 
local boards in the location of their choice upon request.  
The hour or hour and a half session offers information to 
enhance the productivity of school board meetings. The 
result: orderly completion of board business within the 
designated time frame.  

       

Typical parliamentary pro-
cedure topics for review may 
include:  
• The meeting agenda (how          
  it is created, approved and/        
  or amended)
• Steps for processing motions
• Meeting related procedures
• Roles of the School Board           
  Chair and Board Members 
• Parliamentary authority 
• The Minutes

School boards are free to 
invite local school council 
members and other community organizations to attend.  
Anyone who participates in meetings can benefit from a 
review of the body of knowledge related to appropriate 
use of parliamentary procedure.
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FY15 Associates! Our thanks to
Platinum
Altman + Barrett Architects, PC, 4365 Plantation 
Crest Rd, Valdosta, GA 31602 
Web: altmanbarrettarchitects.com

Carroll Daniel Construction Co., P.O. Box 1438, 
Gainesville, GA 30503 
Web: carrolldaniel.com

Epson America, Inc., 554 Karlenia Court,  
Edgewood, KY 41017 Web: epson.com

GA Power Foundation, 241 Ralph McGill Blvd. 
Atlanta, GA 30308 Web: georgiapower.com

IP UtiliNET, LLC, 6825 Shiloh Rd. East, Ste B-7, 
Alpharetta, GA 30005 Web: iputilinet.com

Parrish Construction Group, 675 Mansell Road, 
Ste 230, Roswell, GA 30076 
Web: parrishconstruction.com

Summit Systems, Inc., 1880 Enterprise Drive,   
Ste E, Buford, GA 30518 Web: sumsys.com

Gold
Manley Spangler Smith Architects, PC,  
525 East Taylor Street, Griffin, GA 30224 
Web: mssarchitects.com 

Silver
ABM Building Solutions, 1005 Windward Ridge 
Parkway, Alpharetta, GA 30005 Web: abm.com

Bowen-Watson, 2802 GA Hwy 17 Alt., Toccoa, GA 
30577 Web: bowen-watson.com

Crescerance, Inc., 5500 Interstate North Parkway 
Ste 455, Atlanta, GA 30328 Web: crescerance.com

EDgear, LLC, 714 N. Ashley Ridge Loop Shreveport, 
LA 71106  Web: edgear.com

Greenavations Power, LLC, 3638 Overlook Ave., 
Macon, GA 31204  Web: greenavations.com 

James W Buckley & Assoc., 7 East Congress St., Ste 
800, Savannah, GA 31401 Web: jwbuckley.com

One Call Now, 214 Marlin Street, Thomaston, GA 30286 
Web: onecallnow.com

R. K. Redding Construction, Inc., P.O. Box 426, Bremen, GA 
30110 Web: rkredding.com

Ra-Lin & Associates, 101 Parkwood Circle, Carrollton, GA 
30117 Web: Ra-Lin.com 

Raymond James, 3050 Peachtree Rd., NW, Ste 702, Atlanta, 
GA 30305 Web: RaymondJames.com 

Southern A & E, LLC, 7951 Troon Circle, Austell, GA 30168 
Web: southernae.com

SRJ Architects, Inc., 1108 Maryland Dr., Albany, GA 31707 
Web: srjarchitects.com

Bronze
Ernie Morris Enterprises, Inc. 2210 Creole Circle, Cumming, 
GA 30040 Web: erniemorris.com 

H.E. Hodge Company, Inc. 2393 Pendley Road, Ste 200, 
Cumming, GA 30041 Web: hehodge.com 

Heery International, Inc., 999 Peachtree St. NE, Ste 300, 
Atlanta, GA 30309  Web: www.heery.com

Robertson Loia Roof, 3460 Preston Ridge Rd, Ste 275,  
Alpharetta, GA 30005 Web: www.rlrpc.com 

Associates
Breaux & Associates 4080 McGinns Ferry Rd. Ste 1407,  
Alpharetta, GA 30005 

Compass Group 1845 Midpark Road, Knoxville, TN 37921

Gwinnett Chamber of Commerce, 6500 Sugarloaf Pkwy,  
Duluth, GA 30097 Web: www.gwinnettchamber.org

LEAN Frog 7738 B. Madison Blvd. Huntsville, AL 35806 
Web: theleanleap.com 

Marsh, Inc., 2560 Lenox Rd., Ste 2400, Atlanta, GA 30326 
Web: www.marsh.com

Ombudsman Educational Services, 1585 N. Milwaukee Ave. 
Ste. 2, Libertyville, IL 60048 Web: ombudsman.com 

Southern Bleacher, P.O. Box 1, Graham TX 76450 Web: 
southernbleacher.com 

SSC Service Solutions, 1845 Midpark Road Knoxville, TN 
37921 Web: sscserv.com 

Underwriters Safety & Claims, P.O. Box 465328,  
Lawrenceville, GA 30042 Web: uscky.com

Wells Fargo Insurance Services, 3475 Piedmont Road,   
Ste. 800, Atlanta, GA 30305 Web: wellsfargo.com

GSBA Associates 

Contact Pam Harrison for more information on the 
GSBA Associate Program, the Sponsorship Program, 
the Advertising Program, and the Exhibit Program. You 
can reach Pam at pharrison@gsba.com or 770-962-
6855 to discuss ideas you have that will create a win-
win experience.
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THE MISSION of the Georgia School Boards Association is to ensure excellence in the governance of local school systems by pro-
viding leadership, advocacy and services, and by representing the collective resolve of Georgia’s 180 elected boards of education.

GSBA Staff/Services Directory

GSBA Staff/Services Directory 

Accounting Department
Mark Willis, Assistant Executive Director, mwillis@gsba.com
Charlton Calhoun, Controller, ccalhoun@gsba.com
Debbie Tweedell, Bookkeeper, dtweedell@gsba.com

Advocacy
Angela Palm, Director of Policy & Legislative Services,    
 apalm@gsba.com
Jim Puckett, Board Development Specialist, jpuckett@gsba.com
Martha White, Staff Assistant, mwhite@gsba.com
Charlene James-Mobley, Staff Assistant, cmobley@gsba.com

Association/Governance Issues
Jeannie (Sis) Henry, Executive Director, jhenry@gsba.com
Mark Willis, Assistant Executive Director, mwillis@gsba.com
Nancy McLellan, Administrative Assistant, nmclellan@gsba.com

Awards/Recognitions Program
Tony Arasi, Director of Board Development, tarasi@gsba.com
Martha White, Staff Assistant, mwhite@gsba.com
Charlene James-Mobley, Staff Assistant, cmobley@gsba.com
 
Board Development/Strategic Planning
Tony Arasi, Director of Board Development, tarasi@gsba.com
Zenda Bowie, Director of Field Services, zbowie@gsba.com
Jim Puckett, Board Development Specialist, jpuckett@gsba.com
William Sampson, Board Development Specialist,    
 bsampson@gsba.com
Martha White, Staff Assistant, mwhite@gsba.com
Charlene James-Mobley, Staff Assistant, cmobley@gsba.com

Communications/Public Engagement
Justin Pauly, Director of Communications, jpauly@gsba.com
Donna Davis, Staff Assistant, ddavis@gsba.com
Bridgett Johnson, Communications Specialist,     
 bjjohnson@gsba.com

Conferences/Conference Registration
Tony Arasi, Director of Board Development, tarasi@gsba.com
Jim Puckett, Board Development Specialist, jpuckett@gsba.com
Martha White, Staff Assistant, mwhite@gsba.com
Charlene James-Mobley, Staff Assistant, cmobley@gsba.com

eBOARDsolutions
Mark Willis, Assistant Executive Director,     
 mwillis@eboardsolutions.com
Charlton Calhoun, Controller, 
 ccalhoun@eboardsolutions.com
Kate Cammack, Executive Assistant,      
 kcammack@eboardsolutions.com
Tim Covert, Senior Web Developer,     
 tim.covert@eboardsolutions.com

Jeanne Fraizer, Administrative Assistant,     
 jfraizer@eboardsolutions.com
Walter Hickman, Product Development Manager,
 whickman@eboardsolutions.com 
Lynita Jackson, Training & Support Coordinator,    
 ljackson@eboardsolutions.com
Sandra McGuire, Customer Support Representative, 
 smcguire@eboardsolutions.com  
Sandy Vanags, Policy Coordinator, 
 svanags@eboardsolutions.com
Gina Whitaker, Customer Support Representative, 
 gwhitaker@eboardsolutions.com
Dan Wilkins, Business Development Manager, 
 dwilkins@eboardsolutions.com 

Federal Issues/Mentor Pogram
Zenda Bowie, Director of Field Services, zbowie@gsba.com

Front Office Assistant
Breck Bennett, Front Office Assistant, bbennett@gsba.com

Legal Counsel
Phil Hartley, Attorney, phartley@hhhlawyers.com

Policy Services
Angela Palm, Director of Policy & Legislative Services,    
 apalm@gsba.com
Sandy Vanags, Policy Coordinator, svanags@gsba.com

Risk Management Services
Chris Erwin,  Director of Risk Management Services, 
 cerwin@gsba.com
Mary Bailey, Administrative Assistant, mbailey@gsba.com
Richard Brantley, Member Advocate, rbrantley@gsba.com
Michael J. Collins, Property and Casualty Claims Manager, 
 mcollins@gsba.com
David Colvard, Risk Control Coordinator, dcolvard@gsba.com
Lorena Correa, Staff Assistant, lcorrea@gsba.com
Olan Hembree, Claims Manager, ohembree@gsba.com
Cliff Hood, RMS Consultant, chood@gsba.com
Roger Mathews, Member Advocate, rmathews@gsba.com
John Shore, Assistant Director of Risk Management,    
 jshore@gsba.com
Jill Smith, Claims Adjuster/Underwriting Assistant, jsmith@gsba.com
Lori Sours, Member Advocate, lsours@gsba.com

Sponsorships/Associates Program/Exhibits
Pamela Harrison, Staff Assistant, pharrison@gsba.com

Superintendent Searches
Trudy Sowar, Director of Superintendent Search Services, 
 tsowar@gsba.com
William Sampson, Board Development Specialist, 
 bsampson@gsba.com
Donna Davis, Staff Assistant, ddavis@gsba.com
Pamela Harrison, Staff Assistant, pharrison@gsba.com
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Georgia School Boards Association
5120 Sugarloaf Parkway
Lawrenceville, GA 30043
www.gsba.com

gavisionproject.org
The Georgia School Boards Association and the Georgia School Superintendents Association formed a venture to create a 
comprehensive and coherent vision for public education in Georgia. Since that time over 40 organizations and businesses 
have joined them to communicate and promote that vision. This document provides a brief overview of the Vision and 
summaries of the guiding principles and recommendations within seven critical educational system components.

Our Vision is that public education in Georgia will provide all children an  equitable and excellent edu-
cation that prepares them for college, career, and life.
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